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Replace



Will it be a 

vehicle to alter 

the ACA?

Comprehensive tax reform
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Cadillac Tax

Employer Mandate

Individual Mandate

Health Insurance Fee

How about the 

year-end 

spending bill?



Considerations

Executive Order – Issued Oct. 12

Directs agencies to consider regulatory action

Recent Developments
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Association 
Health Plans

• Small employers 

purchase 

collectively across 

state lines

• Not subject to 

small group 

market rules

Short-Term Limited 
Duration Plans

• Extend duration 

beyond 3 months

• Likely outside of 

ACA mandates

Health Reimbursement 
Accounts

• Expand availability and 

usability

• Premium reimbursement 

for non-group coverage

60 Days 120 Days



Recent Developments cont. 
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Cost-Sharing Reduction 

Payments

• Ceased for issuers as of Oct. 12

• Continue for consumers

Expanded Exemption for 

Contraceptives

• Effective Oct. 6

• Religious and moral objections

• No longer need to self-certify

Essential Health Benefits

• Benchmark flexibility 2019+

• Another state’s benchmark

• Replace one or more EHB 

categories

• New benchmark plan

Proposed
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The saga continues
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Executive Legislative Judicial



Creating a parallel marketplace

New options to avoid certain ACA mandates
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ACA



Other hot topics for 2018
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HSAs Rx Drug 

Pricing

On-site

Clinics
Wellness/ 

Incentives



Wellness Programs and Incentives 
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May 2016 

EEOC final 

rules / wellness 

• ADA

• GINA

August 2017

AARP v EEOC

• “Voluntary” definition at issue

• Court: EEOC to reconsider rules

• Which “voluntary” standard applies until 2021?

Timeline: EEOC to reconsider wellness rules

August 2018

Proposed Rule

October 2019

Final Rule
January 2021 

Effective Date



ACA remains law of land
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IRS Reporting

Ongoing responsibilities

Employer 

“to-do” list

ACA compliance is 

required  unless 

official guidance to 

the contrary is issued
Cadillac Tax analysis

Employer mandate 



YourACARoadmap.com
Cut through the ACA compliance deadline confusion
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http://www.youracaroadmap.com/
http://www.youracaroadmap.com/
http://www.youracaroadmap.com/
http://www.youracaroadmap.com/


Cigna ASO PPACA Fees and Reporting Team
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Get in touch: 

1-855-275-0555 (9:00 a.m.-6:30 p.m. ET, M-F)

ASO_PPACA_Fees&Reporting@Cigna.com

IRS

Process

General

Questions

Membership 

Reports

Unique 

Scenarios
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InformedOnReform.com



Q&A
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APPENDIX
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Cadillac Tax – Fight the 40
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Over 50% of large 

employers expect their 

current health plan –

with no changes –

would trigger the 

Cadillac tax by 2020.

Advocacy efforts 

are underway

www.fightthe40.com

Cigna is a founding 

member of the Alliance 

and on its Executive 

Committee

Assumes highest enrollment. 

Source: National Business Group on Health 2016 Benefits Plan Design Survey
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